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mented performance standards and

The (O 11TGE NANE is committed to maintaining docu ; ;
s with consistent

expectations for all positions within the College and for providing employee
feedback about performance and position responsibilitics.

This self-appraisal is intended to help employees objectively reflect on their performance and w<_)rk
rticipate actively in the evaluation

situation over the evaluation period and to be prepared to pa '
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance. needs. and concerns from the employee's perspective. Employee
answers arc an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)  Since your last evaluation, what job-related accomplishments arc you most

proud of, and why?
/r&oud/ _— Cyv\m»ecjb"\/\zr oA \9WLAE

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this? "

Thudeods Temchiiug,. Reletee] Pacblen.,

3) Which of your responsibilifies could you have performed better? What affected your
performance?
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4) What courses, traiming, or experience most benefited you since your last
cvaluation?
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5) In what areas could you have used more experience or training?
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The © 00 TGl NN B committed 0 maintaining documented - performance standards and

aypectations for all positions Within the College and for providing employees with consistent
feadback about pertormance and position responsibilities.

Uhis selCappraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
comversation with thenr supervisor. It provides the supervisor with valuable intormation abowt
amplovee performance. neads, and coneerns tom the employee's perspective Fployee
QRSN A an annual opportunity for input into what changes could be considered tor the good
of the department and the College. This form will become pan of an employee’s permanent

personne! record attached 1o the corresponding pertormance evaluation form.

Nince yvour last evaluation, what job-related accomplishments are you most

1)
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
W hat contributed to this?
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R)} Which of your responsibilities could you have performed better? What affected your
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4) What courses, training, or experience most benefited you since your last
cvaluation?
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3) In what arcas could you have used more experience or training?
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praisal is intended to help employees objectively reflect on their performance and work
eriod and to be prepared to participate actively in the evaluation
It provides the supervisor with valuable information about
d concerns from the employee's perspectlive. Employee
nput into what changes could be considered for the good
his form will become pan of an employee's permanent
onding performance evaluation form.

This self-ap
situation over the evaluation p
conversation with their supervisor.
employee performance. needs. an
answers arc an annual opportunity for i
of the department and the College. T
personnel record attached to the corresp

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
" \
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3) Which of your responsibilities could you h

ave performed better? What affected your

performance?
Yy N N
[ eoLche T%POMB}U\AQJ %@vwon
e

4) What courses, training, or experience
evaluation?
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In what areas could you have used more experience or training?
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miost benefited you since your last
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NAME s committed (o maintaining documented perft
loyees with consistent

The ¢ Ol

expectations for all positions within the College and for providing emp

(ecdback about performance and position responsibilities.

reflect on their performance and work

participate actively in the evaluation

h valuable information about
Employcee

or the good

This self-appraisal is intended to help employees objectively
situation over the evaluation period and to be prepared to
ir supervisor, It provides the supervisor wit
and concerns from the employee's perspective.
for input into what changes could be considered f
This form will become pan of an employee's permanent

ding performance evaluation form.

conversation with the
employee performance. necds,
answers are an annual opportunity
of the department and the College.
personnel record attached to the correspon

Since your last evaluation, what job-related accomplishments are you most

1)
proud of, and why?
e o .
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
] qy‘)t* iva\uah'on
3) Which of your responsibilities could you have performed better? What affected your
performance?
n L
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience ortraining?

o:\ 5

CIPAL
ndesh College of Arts, Commerce & Sclence
Tagore Nagar, Vikhrofl (E), Mumbai - 400 083.



EMPLOYEE SELF APPRAISAL FORM

DATE : &2,/ 0] 2023

EMPLOYEE NAME- ,m; e ij;v,qw(,j GuHARATE DHoNDGE

Reason for Evaluation:

D Promotion ’ MeritJI [TU@

he & - seformance standards and
'he S omdeata Gay s committed to maintaining documented performance Tl;‘”dmd\_q‘em
CXpectations for al) positions within the College and for providing employecs with con

feedback abouyt p

erformance and position responsibilities.

This self-appraisal i intended to help employees objectively reflect on their performance and work

situat

ion over the evaluation period and to be prepared to participate actively in the evaluation

conversation with their supervisor. It provides the supervisor with valuable information about

empl

oyee perf01'n1atlce, needs, and concerns from the employee's perspective. hmployce

ANSWers are an annual Opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Excel i,
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Which of your rmnsibilities did you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected your
performance?
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What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used mor?ei_m”‘i};perience or training?

EXC/M/'/?MW.

+RINCIPAL
Tandseh Goliege of Arts, Commerce & Scig,,
{agore Nagar, Vikhreli (&), Mumbi ‘_{052 083,




EMPLOYEE SELF APPRAISAL FORM

DATE : M3\ £v &2

EMPLOYEE NAME: /\csg\-onlgtTKur'n RATERM BARYE

Reason for Evaluation:

!\Jﬂj D?romotion ' MeritJ Eji)th—?i’

s B e - .. formance standards and
the S pam B3 ol committed to maintaining documented performance Ti?n--;n@i%lenl
cXPectations for all positions within the College and for providing employecs with const
teedback about performance and position responsibilities.

1:his self-appraisal is intended 1o help employees objectively reflect on their‘ performance and WOl k
Situation over the evaluatiop period and to be prepared to participate actively in the evaluation
conversation with theiy supervisor. It provides the supervisor with valuable 1nl<')rnmu’(m about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

\C;@;D(i%gyugmmmu T hum\/\a ouwnd Mosw\i\f\%

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
U%tv% TLQQ\/\?&\/\% wokaRods  ((owliwy)

3) Which of your responsibilities could you have performed better? What affected your
performance?

TLQQ\V\S’M% Ausp ovidodduis 0nd Cuoluaion QK
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4) What courses, training, or experience most benefited you since vour last
evaluation? '

= uuAb\ R ep whavee 'fvmoammmk %ef Lo Wops

e ———

3) In what areas could you have us__f;_%more experience or training?
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DATE : OulDs120 23,

EMPL()YEE NAME:

Reason rfor Evaluation: T
_[Amal | [ ] Pomoton] [ [Oter |

ce standards and
s with consistent

H_]C Sowdpta tolk tis committed to maintaining documented performan
“\pectations for all positions within the College and for providing employec
leedback about performance and position responsibilities.

erformance and work
ely in the evaluation
about

1‘hls s'elf-appraisal is intended to help employees objectively reflect on their p
Situation over the evaluation period and to be prepared to participate activ
conversation with their supervisor. It provides the supervisor with valuable information
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

)O(Wbmmnnu I ’(-iqp/unj - deom™y

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

ojper € vodu sk 8,

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teockny Res ponshih iy

4) What courses, training, or experience most benefited you since your last
evaluation? :

s f= QMMASAHWJ»PM P“j;;?j”’

= ) Inwhat areas could you have used moré%f perience or training?

b
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EMPLOYEE NAME: P fs Vouwdbara \waoli bhormt

Reason[gl_'kEvaluation: [ Other |
| Annual | rﬂw [ ('Ot - J

nee standards and
os with consistent

The Sowmdealy t’Q‘{‘&ﬁGs committed to maintaining documented performd
eNpectations for all positions within the College and for providing employe
leedback about performance and position responsibilities.

1his self-appraisal is intended to help employees objectively reflect on their performance and work
Situation over the evaluation period and to be prepared to participate actively In the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

Crood Peﬁ-lb-o-manu Vb 7>¢°~W"‘j o Leamol"\]?‘wﬁm.

Lo beinginy beyt Yeaudds,

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Using  Teackny Modinds online).

3) Which of your responsibilities could you have performed better? What affected your
performance?

mednj p\wyzow&'b;)a'ﬁw £, enaluahin d?) Pojper

4) What courses, training, or experience most benefited you since your last
evaluation? :
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In what areas could you have used more exper@ie or training? o
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DATE : 12-]q1| 2:02.3

*MPLOYEE NAME: CHARMA TGTAP

Reason for ;
tor Evaluation:

u@ Promotion 1 M@ ET()"HE’]

he SAN 4 A .
c\m‘mj’DESfl COLLEGES committed to maintaining documented performance standards and
bectations for all positions within the College and for providing employecs with consistent

leedback s _
\ck about performance and position responsibilities.

Thi  aBnraical io i
,hls self-appraisal is intended to help employees objectively reflect on their performance and work

zlotll]li::;;gxrvgﬁ e;’al_‘fation Pf}riod and to .be prepared to participate activel_\: il? the e'\r'aluation

employee erf(l)r;heu supervisor. It provides the supervisor with-valuable information aboul

ANSWers arepan annlsnlce. ne_elds: and concerns from the employee's perspective. Employee

of the department ai(ff:}g’ Oléu-n”y for input into what changes could be conydered' for the good

rsomnel ¥ e College. This form will become pan gf an employee's permanent
record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

TLLMM’\g COnY\PLH"LO% with Sudents

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

' %m«o‘bl"r\a Rbudon | chvz/«u«ét 4 inYerading

3) Which of your responsibilities could you have performed better? What affected yo‘ur
performance?

SHGJM Wi Y M?’ Aol i,

4) What courses, training, or experience most benefited you since your last

evaluation? i 7 ==
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DATE : 20| 9_5,\_?_'_21_;___4

EMPLOYEE NAMEIS’QrodA_ Gvace Joa o
Reason for Evaluation: he
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lhe CHEGE NAME s committed to maintainine documented performance fmndardf and
SIPectations for all positions within the College and for providing employecs with consistent
leedback aboy performance and position responsibilities.

’]?his S_elf'appl‘aisal is intended to help employees objectively reflect on their performance and wgrk
Situation over the evaluation period and to pe prepared to participate actively in the evaluation

conversation with theiy supervisor. It provides the supervisor with valuable information about
employee performanc

€ needs. and concerns from the employee's perspective. Employee
ANSWETS are an annyal opportunity for input into what changes could be considered for the good

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

I provem enm b :Ha t&aw\iw/\a. belleyr %dwu_
Wi le tmummaz.

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Pﬂ”bormd Wl g & pb&um«/wti Cd QOH\MW
Serd P,

3) Which of your responsibilities could You have performed better? What affected your
performance?

lowld howe dovie belttr ab e (b gar

4) What courses, training, or experience most benefited you since your last
evaluation? '
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3) In what areas could you have used¥re experience or tra

’g 7 o =F
. b ‘

tea

v @l@h,

g 9
mlng .

s Coiage of & 5. Lommerce & Scla,
fd00re Nagar /ibheat ot g s




EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: De@.PCLIC Peclﬂﬁkm/

Reasonwfgr Evaluation: — ]
Lvaluagion: 0 — ] .
|| Annual i | Promotion J:@g ! | ( o J

nee standards and
th consistent

[he S‘Q‘/\Adu\/k ’to\Mﬁ ¢is committed to maintaining documented perform
expectations for all positions within the College and for providing employees e
teedback about performance and position responsibilities. )

I.hIS s_elf—appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

@O‘IW €}Q¥W - (o CUWQLJQM OlC'*‘.\\H"H‘eQ.L
QPo (aac\n-

Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Helpive ]ﬁ-ﬁw—shde}& Yo moke carien 1V
| S\PO\A‘S.

Which of your responsibilities could you have performed better? What affected your

2)

3)
performance?

“Teoen v\g 2 ttervach on

4) What courses, training, or experience most benefited you since your last

-evaluation? LS

AAQ,’\UV‘Q \f[é@,lo;v‘c‘ﬁ ;

5) “=in what areas could you have used more experiefigg or training?
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EMPLOYEE SELF APPRAISAL FORM

paTE : \Aloul2023

EMPLOYEE NAME: | £ SpSWREE C\-\IRHME

Reason for Evaluation:
o

D[] [ ] [0

e §QMuthﬂgis committed to maintaining documented performance .flamiards" and
expectations for all positions within the College and for providing employecs with consistent
Icedback about performance and position responsibilities.

I.hlS splf-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuablc in formation about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

Iﬁwﬁ}w#w %Mz@%

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
B 0 9o 55k &, Hitsils o ot

3) Which of your responsibilities could you have performed better? What affected your

4) What courses, training, or experience most benefited you since your last

evaluation? S
T = N
3) In what areas could you have used ore experience or training?
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EMPLOYEE SELF APPRAISAL FORM —

EMPLOYEE NAME:
' TR&LEEM K
HAN

Reason for Evaluat;
for Evaluation:

l\@ D Promotion Me‘n'tJ [ ’( )IB? I? ‘

Ihe U o . , . e
\“SINN.DGSH' COULERE is committed to maintaining documented performance standards and
eXpectations for | s _— ke smabobe
; ; “L dllions tor all positions within the College and for providing employees with consistent
cedback ¢ s N

1k about performance and position responsibilities.

This self-

situa appraisal is intended to help employees objectively reflect on their performance and work
Situation

over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor, It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
Answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

"Veoc\/ﬁjtlﬁamow Al adtivites aelated
exam , admissiomn, deckures,

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

C@”Qﬁj{’ / QXQM(I:TWQIOLJFQCJ W OV,

3) Which of your responsibilities could you have performed better? What affected your
performance?

Ol ko) everdd ¢ other Fraded®
ackivites

4) What courses, training, or experience most benefited you since your last
evaluation? - =
iy s

) Qudive 4 m‘wm;w\y W elo novs, S erminang,

————

=R 5)  Inwhat aré&:could you have used more experience or tramm%‘%{

Univensity exton achvitiey, Stuced-
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EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: Kautubia \dﬂkﬂkq’m

Reason for Evaluation:

T (] [ ) [ 0%

nee standards and
os with consistent

Ihe Sondealn bolluacis committed to maintaining documented performa
expectations for all positions within the College and for providing employe
leedback about performance and position responsibilities.

¢ and work

This self-appraisal is intended to help employees objectively reflect on their performanc o
evaluation

situation over the evaluation period and to be prepared to participate actively in the €
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

“Ceachng Procen /Dn’njinj beoi ulb

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Jsed Onlrne ‘feac)wﬁ Modvereo.

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teackn Reoponsik |iiea

4) What courses, training, or experience most benefited you since your last

evaluation? =y ———

wlortdho s, I«_S’j&;v\«'h o3, s :

T =

In what areas could¥#u have used more experience or training? =y

h Jf’&kf%’ﬂ =
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EMPLOYEE SELF APPRAISAL FORM _——
DATE : 10412022

EMPLOYEE NAME: Prf  Deepadd Sedve

Reason for Evaluation:

" [Amual | [ [ Promoton  Jomer |

andards and
1sistent

lth\wF\JJUi}" @)M'quis committed to maintaining documented performance st
expectations for all positions within the College and for providing employecs with cor
feedback about performance and position responsibilities.

their performance and work

This self-appraisal is intended to help employees objectively reflecton :
actively in the evaluation

situation over the evaluation period and to be prepared to participate

conversation with their supervisor. It provides the supervisor with valuable information about
employee performance. needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an emplo
personnel record attached to the corresponding performance evaluation form.

yee's permanent

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why?

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?

3) Which of your responsibilities could you have performed better? What affected your

performance?

4) What courses, training, or experience most benefited you

evaluation?

e = -
= B . ==}

5 In w%areas could you have used more experience or @mg
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EMPLOYEE SELF APPRAISAL FORM

EMPLOVEE NAME: Prof.  bshods  Toiech wacma’?—

Reason for Evaluation:

T[] [ e ][Ok

”k‘Som‘ u’h \G;‘qus committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employecs with consistent
leedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

G\woo vawwc o 41444"“\)‘ # )/vam”é frofeed.

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Vsing  trahing eraforghs (00175

3) Which of your responsibilities could you have performed better? What affected your
performance?

Tw'fﬁj MPUWJLJHH’% CF Paper W‘Ma}w’bﬂ'

Laboij\‘ Kporinent

4) What courses, training, or experience most benefited you since your last

evaluation? : ST
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5) In what areas coultyou have used more experience or training? ==
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EMPLOYEE SELF APPRAISAL FORM m—

DATE : 22/a§]R02%_~

EMPLOYEE NAME: .Las\-?mg‘ DAKSHA GIRISH KAMBL

Reason for Evaluation:

et | [ Jrwn] [T ][]

IhC‘S’G‘."th Caltegeis committed to maintaining documented performance standards and
eXpectations for all positions within the College and for providing employecs with consistent
leedback about performance and position responsibilities.

]lhlS s.eli-appraisal is intended to help employees objectively reflect on their performance and work
Situation over the evaluation period and to be prepared to participate activelv in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information aboul
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

Rfpcmance (o ‘I‘mdnw] . Lewmhvéf

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Fxpor W%n ,\ﬂLVP%VL’T‘J Wf"m"ﬁmmz—f

Which of your responsibilities could you have performed better? What affected your

3)
performance?
MWhofﬁ : Wﬁl G‘Mdvf-evw:nél P’"ﬁ’mﬁ'/ﬂw&
wfﬂ(’j frU]’Vﬂ(f 7’77'}7A69'
4) What courses, training, or experience most benefited you since your last

evaluation? o
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5) == In what areas could you have used more experi¢Hge or training”
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EMPLOYEE SELF APPRAISAL FORM

DATE : 210s1202%

EMPLOYEE : ; ‘
OYEE NAME: | v Varrle Koy

Reason for Evaluation:

LAl [ [ Trmoin] [T ][O0

he Ben « : - - andards
.k Scw_wiu\« Loa<s committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employees with consistent
Ieedback about performance and position responsibilities.

I.hls s‘eli‘-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)  Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
& \ i N
P@“f@w runwyg vy tepcluing - ledrniing

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
peLber cuedubbown gnd  loest Resuld

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teo Cbiny Reg P(:-;fg;‘;o;ﬁ te- m  gradends  Pegponts

4) What courses, training, or experience most benefited you since your last

evaluation?
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e, Guills pf Studerds
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=5 Inwhat arcas could you have used more’grience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 20|0s]202%

EMPLOYEE NAME: ®o!. @gmh Swem

Reason for Evaluation:

- [Amal [ ] Promoion] Mert | [ [Ober |

Hk‘ Sﬁ( J \ . . . ' ‘

expect " ui” Co“hgus committed to maintaining documented performance standards and

h .\’1&1 ‘alllon.s for all‘posmons within the College and for providing employecs with consistent
edback about performance and position responsibilities.

J,It]:l;tslt,ll:z}:,z:a:i ael ;Svll;len_ded o h.elp employees objectively reﬂc?cF on their‘ perl’olrtmmce and W(')l'k
conversation with (| S P‘?“Od and to be prepared to participate actively in the evaluation
employee perform 11T supervisor. It provides the supervisor with valuable |nl<’n'mal|.(m about
ANSWETS 5 s needs: and concerns from the employee's perspective. Employee

. are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

G‘UoJ Mmmw i r}w‘wfm] 9‘-’» /f,afrm’nj frocess

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

" Wa Tendhtn rrefodaly (onbine)

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teachin nrgfm‘fw?’bv']/w@( & envol it i

4) What courses, training, or experience most benefited you since your last
evaluation? ‘

S

W Owwe Jprrent W w\p}

- U/O’\J'iaho{ﬂ?

5)  Invat areas could you have used more experience or3gaining?
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*lin EE SELF APPRAISAL FORM

EMPLOYEE NAME: Achich gha

Reason for Evaluation:

ClAma | [ Thoein] [ (M ][O0

\k Sowd el Lol ¢is committed to maintaining documented performance standards and
& srtatt 8 P - o i x & L s “ T

X Pectations for all positions within the College and for providing employecs with consistent
cedback about performance and position responsibilities.

].hlS s.elf-aPPl'aisal is intended to help employees objectively reflect on their performance and work
Sltuation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
emplovee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

<T aqm Qrcghefr; T am Q%UJ “F
T tan each (ommo~vCa_

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Meon kun - Dicpline 3 whh SNclw\f U
f\){mWf - Code o Comduct %SN&"”A{

3) Which of your responsibilities could you have performed better? What affected your
performance?

oy fe T e Qf—%m‘"‘\‘ég o
TuRorsion iy, IO deadn Wndeat N oebrer u

4) What courses, training, or experience most benefited you since your last
evaluation? : o

. B _ P

“Teodhlag & \paeroc o,

5)  In what areas could you ha¥Eused more experience or training?
R 3
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”]C (G q:4ds I’ e .
204 ik LDU"‘j 5 Ys Comniitted o maintaining documented performance standards and

SNPectationg iy " Siti 1thi { | -
B ~k( '[]: for all positiong Within the College and fo, Providing employecs with e
“back abgyy Performance and position responsibilities.

S]i:]l::tsizg‘ﬁiz;a:;:l is n;ten;ied to lielp employees objectively reflec on their pei'ii)i'lilalice and work
CONVercns: . CVa‘nanon period and to_be Prepared to Participate actively in the evaluation

poation with thejy Supervisor, |y provides the SUPErvisor with valyable information aboy
“Mployee Performance, needs, ang concerns from the mployee’s perspective. Employee
S1Wers are an annual OPportunity for input into what changes coylq be considered for the good
of the department and the College. This form wij] become pan of ap employee's permanen
bersonne] recorq attached to the corresponding performance evaluation form,

1) Since your last evaluation, gy job-relateq accomplishments 3re you most
Proud of, ang why?

Fo cuy Grod Rois
Aot +

2) Which of Your responsibilities did you perform best o improve in the most?
What contributed to thjs?

3) Which of your responsibilities could you haye performed better What affecteq your

ATV Mhepa iy,

4) What courses, training, o experience mogt benefited You since your gt

evg]__}i;ikiion ? —
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H’IPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: Favzane F- shalkl.

Reason for Evaluation:

Q Annual ' Promotion Fg 7‘ 0 1&?]

e Daindesl iy

ndesty Lele : N i

expectations IL‘) ol B”%_'S COm_Wﬁf:d to maintaining documented performance standards and

feedback : l‘ or all positions w1thm.t!1e College and for providing employecs with consistent
ACK about performance and position responsibilities

:i]t]llIZfiZII: Z}\)/I:::'a:liil :/ :;tex:fied to hclg employees objectively reflect on their performance and work
conversation with theil?a ion period and to be prepared to participate actively in the evaluation
employee pel'forn1anc¢la Supe;vnsor. clil provides the supervisor with valuable inl‘m'lmn{on about
2iiSWers ars an p——y needs. and concerns from the employee's perspective. Employee
of the d opportunity for input into wbat changes could be considered for the good

. epartment and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

Teachivy £ connecdiing with S"HJJ&A}S.‘
Selvi thely qcadenic {ssue9 .

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

AN \
Haunel i Srudleds . teacly! 2\ Mervaedd
- i V\j "W PevactH
it g
3) Which of your responsibilities could you have performed better? What affected your
performance?

& Studeul councelling Co - urmcudum
acHvuibes gevwf ot Cn“eje,.

4) What courses, training, or experience most benefited you since your last
evaluation? : A

- oulivee UJeb‘s‘;‘:&‘?l attendn _;N‘Sem;myf 2
NEPAo2? 3dennals, e

i

(t

5) " In what areas could yoﬁ‘%{ie used more experigﬁzce' or training? %
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N b Ruwar Pawo{‘eﬂ
EMPLOYEE SELF APPRAISAL FORM )

EMPLOYEE NAME: N'ledhkumar Pondw

Reason for Evaluation:

\ l Promotion\ v ‘ Merit C ()t}E |

The SOrdasia ?L@Wﬁq\s committed to maintaining documented per

formance standards and
cxpectations for all positions within the College and for providing employees with consistent
feedback about pertormance and position responsibilities.

Tlns sﬁelf-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

T,

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

online VV\A)-U\»“M{A 'H’\Wl\ﬁ(a, w9,

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teocking Popen %/VWQMA/Q‘*'%,

4) What courses, training, or experience most benefited you since your last
evaluation? = - —_—
- e

o

\,ﬁ\tof\l@s oqu F‘B féﬁgq | s

e

5) In what areaS¥ould you have used more experience or trai mg,.’%:
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LMPL()YEE SELF APPRAISAL FORM

DATE : 73| ag] 1.0 23

EMPLOYEE NAME: ,SH;\B No
OR  DANGKE

Reason for Evaluation:

etk £

| [Amudd | [ [Pomoion) [ v ][O0

Ihe SAWDES Nl

DES 1L Bz AS committe eyt

cxpeclalinnfsfz- %?%fs?ﬁom “’il]llllilx:u:] “’leilnnlammg documented performance standards and
S ¢ S AN ne College P v A | :

| e and for , . e B
cedback about performance and position respognsibilities providig rplopesh WA AR

This self-appraisal is int iecti

S oo e i n e e
cansersation with their supocyisor. be prepared to ‘partlcllpate actively in the evaluation
SHEIO7E8 senformmmos, mewd .d provides the supervisor with valuable information about
answers are an annual 0‘ ortus‘"ta? taput ot ot gl el e ot
of the depatot }311:6 . :111 y for Tm.put into what changes could be considered for the good
e ege. This .form will become pan of an employce's permanent

el record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why? ,

@"'”3 erta - &0 Gueniculgm  qufivilies,

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

.ff’(dﬂrg Mdonts M wake, Caaten W‘M

3) Which of your responsibilities could you have performed better? What affected your
performance?

4)  What courses, training, or experience most benefited you since your last

evaluation? , - -

B -

~ WM, ‘wddnazs.

PR

— e, %nr training? -
5) “==In what areas could you have used more experxe/;f -
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EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: [Yakach Dake

Reason for Evaluation:

{ ] Annuaﬂ L

Promotion Merit l r ' [ ()ll&_eﬁriﬂl

[he S0l toufﬂﬂiis committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employecs with consistent
leedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why?

Wa deNQOOY\vv@ni' Gob O\ J{ﬁwwa (ep7)-

2)  Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

: : . ’{‘Goc hom dﬁdp”’jl’
My festma dob To . 5

3) Which of your responsibilities could you have performed better? What affected your

performance: bj \gk\‘] I_L J?ang -

1 wqu/ hewe &oﬂ@

ne"‘*’a“‘t“\‘j'

experience most benefited you since your last
lyfn(ﬁfec/ m

G é (17

4) What courses, training, or
evaluation? S

mﬂf” l;eﬂr (owr3ed 2‘* f’:’“‘ye"”me,

dSHore experience or training.

6.Ed .

5)  Inwhatareas could you have use

T hou 4 e |
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EMPLOYEE SELF APPRAISAL FORM
DATE : 020§ (2023

EMPLOYEE NAME: fathm Q
YA

Reason for Evaluation:

L J iﬂiuﬂ ‘/ “ﬁ’@ﬁ)ﬁ?m} [‘ Merit f [1 ‘()thtj‘r’li

symance standards and
loyees with consistent

”}‘ SCW\O‘A M\A ﬁDlMﬁ&.ns committed to maintaining documented perfc
expectations for all positions within the College and for providing emp
ieedback about performance and position responsibilities

Lis ;elilappn-aisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs. and concerns from the employee's perspective. I:mployee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why?

._Gvod D'an)wmo\w }no fmaiz\‘v\},Ar WW‘}W

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
Using Tedhi mends

ilities could you have performed better? What affected your

3) Which of your responsib
performance?

([ZCIC[(\A‘\'B. Seaspovisi b ties 4»@\10(%%‘09 o] papX”

or experience most benefited you since your last

4) What courses, training,

evaluation? = S
& MH'% @“&u MN&M{L vaza‘fmmw @mgb%
5 _ 75)  Inwhat areas couldfg@ have used more eﬁ')‘élriénce or training? {.g
e el |
ey | n\/y .
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EMPLOYEE SELF APPRAISAL FORM

paTE : D4\08]202%

EMPLOYEE NAME: PAdech Bhaleker

Reason for Evaluation:
I AnnualJ Promotion r Merit P r ‘T( Yher 1!

e SOndUR Gdh‘-j kis committed to maintaining documented performance slandards and
loyees with consistent

expectations for all positions within the College and for providing emp
feedback about performance and position responsibilities.

erformance and work
ely in the evaluation
nlormation about
e. Employee
| for the good
ent

T'his s.eli'-appraisal is intended to help employees objectively reflect on their p
situation over the evaluation period and to be prepared to participate activ
conversation with their supervisor. It provides the supervisor with valuable [
employee performance, needs, and concerns from the employee's perspectiv
answers are an annual opportunity for input into what changes could be considered
of the department and the College. This form will become pan of an employee's perman
personnel record attached to the corresponding performance evaluation form.

1)  Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

T ke To P,,,cqowﬁ My ffe\/iow \'jclo.

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
T hm\'mwecl Wed e 2 ey \Fon\g\‘\ﬂ h'JC‘*‘»’\')
.\\ﬂ P@qr“ ) (FIM}‘”‘A QCam "(dﬂl ’64 N&*H"

3)  Whichof your responsibilities could you have performed better? What affected your
performance?
(YH ‘rrq dﬂ'm,{ kil to teach: md +€mhm\a] Re
one 4 ood -

4)  What courses, training, or experience most benefited you since your last

evaluation?

i

ing?

=y

5)  InwlEEareas could you have used more experience or t
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EMPLOYEE SELF APPRAISAL FORM

DATE D8] Os]202%

EMPLOYEE NAME: Noumrata Geuk mgot-4

Reason for Evaluation:

=
|

Mhe Scrvaurlh (obliogg committed to maintaining documented performance standards and

eXpectations for all positions within the College and for providing employees with consistent
teedback about performance and position responsibilities.

This self-appraisal is intended to hel

. p employees objectively reflect on their performance and work
Situation over the evaluation perio

d and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
ANSWETS are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

T Lo o ?wéfvmw{emd«wbok

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Beinn a ppod feadhe, wa&x qupububle

ea ine mc‘hw\“wi\-'{'o'v YA dend

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teathor § Baimy/ a progeh o fficas of

XD 0 M C wpoustyraend f vy b

4) What courses, training, or experience most benefited you since your last
evaluation? :

LEa e,

Teathed § R 94K -

=5)  Inwhat areas could you have used more experience or training?

fof
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EMPLOYEE SELF APPRAISAL FORM

DATE : Nok|2025
EMPLOYEE NAME:R“““D \-\\)SHSN SHWD’\H'
Reason forfl;\;glyit_i(_)n:
| 71[ i\nnuaf f ' Pmmotjon’ [ Merit ‘ [? ’ ()thf" J
(he Stmadealn tol is committed to maintaining documented performance standards and

expectations for all positions within the College and for providing employecs with consistent
teedback about performance and position responsibilities.

Il‘his self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

T Lowe &5 Toach.

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
Boing & aged Sicken ond selve Staloits quasus

Bt Jgnugbae?tﬁa&{z%% ;

3) Which of your responsibilities could you have performed better? What affected your

performance?
'EQP-@’ gmwﬂ 52@\ &w;mo "
4) What courses, training, or experience most benefited you since your last

evaluation?

f_g 5)  Inwhat areas could you have used more?:perience or training?
: ,—-*l- y &
e CIPA
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EMPLOYEE SELF APPRAISAL FORM

DATE : _g2l34l2222

EMPLOYEE NAME: SusHmMmA M- Yappy

Reason for Evaluation: R —
{ |

L J Annuar} ‘ '*Tm’&nﬁc} ] Merit

The 8§ tovd ula Aol is committed to maintaining documented performance s(:mdurdf and
expectations for all positions within the College and for providing employees with consistent
feedback about performance and position responsibilities.

‘ Other ]

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

T lLeve fo P&(FO‘T‘YY\ mj "CQOlle\e(JOL"

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

’Banﬂ md teacher, make onvadlab (e teadu"‘j
m,at'tcf\ah: Cos chudlends -

3) Which of your responsibilities could you have performed better? What affected your
performance?

Teacher q.r\ej ’By‘f\ﬂ o pa/OJec’r ofticer ofF
WNe men Empoweﬂne/w\* ijec)—

4) What courses, training, or experience most benefited you since your last
evaluatlon" §

Teacher ond P. Q Work

In what aﬁs could you have used more experience or tramm’g_

Souawake/ ancel goao(vﬂf
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EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: /[)cxmom qunﬂqw{\(q

Reason for Evaluation: N
L@ﬂ | "\ Promotion Merit | [- | Other |

l.h 5 i o i . . . . .. i)

.t ‘SCWAQS"\ EbN is committed to maintaining documented performance standards and
“Xpectations for all positions within the College and for providing employecs with consistent
teedback about performance and position responsibilities.

]'hlS Sglf-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with- valuablc information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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emplove or pervisor. It provides the supervisor with valuable information about

ployee performance, needs, and concerns from the employee's perspective. Employee
danswers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form. ‘

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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[he Sovdiln (WA is committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employecs with consistent
feedback about performance and position responsibilities.

ended to help employees objectively reflect on their performance and work

This self-appraisal is int
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situation over the evaluation period and to be prepared to participate active
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

Focwaes! o Cood  fomlty

2) Which of your responsibilities did you perform best or improve in the most?
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expectations for all positions within the College and for providing employees with consistent
lcedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their peliol mance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information ahout
employee performance, needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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3) Which of your responsibilities could you have performed better? What affected your
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[he SOnad el toWMg dis committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employees with consistent
feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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